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Gender Diversity on the Board

 Men and women are different from each other, and they see things differently

 We should be beyond debating whether having women on boards is a good thing. 

These are the arguments:
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and more…
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Asia is Lagging Behind…

Source: Key factors driving diverse and inclusive workplaces, Refinitiv
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Where do the Leaders Lie?

In 3,722 companies with ESG data available between 2014 and 2018, and 

sort by percentage change in Board Gender Diversity values over the last 

five years to analyze the 2019 financial performance.
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